Your Facility Needs ACSI’s Legal Defense
Reimbursement Program!

Many directors and administrators don’t realize that their facility’s liability insurance usually does not cover employment lawsuits. General liability insurance provides payments for someone slipping and falling on a wet floor or for a child breaking an arm while using playground equipment. Not enough ACSI members, however, have employment insurance that covers their potential liability from being sued by their current or former employees. Since there are a lot of employment lawsuits these days, this type of insurance may be so expensive that it is out of reach for some ACSI members. Here is a partial but good answer to make sure that you have financial protection against employment lawsuits: participate in ACSI’s Legal Defense Reimbursement Program (LDRP), which is beginning its sixth year. The program provides reimbursements for a school’s legal fees not only if the school is sued by employees or former employees, but also if the school is sued by students or school parents. If the school has a complaint filed against it at the Equal Employment Opportunity Commission or a similar state-level commission, those legal fees are covered too. 

A participating school can seek reimbursement for its legal fees for up to $25,000 for the aggregate of all covered claims or suits filed in a school year. Schools wishing to participate this school year will pay $175 to be part of this indemnification program with ACSI. Under the agreement, coverage lasts from the time of acceptance into the program through July 30, 2006.

What does the LDRP agreement cover if a school is sued? Here is a partial list of the types of complaints or alleged problem areas:
•
Problems involving student evaluation, discipline, or graduation procedures

•
Suspension or dismissal of a student

•
Alleged failure to meet standards of student educational preparation

•
Alleged failure to protect individuals from discriminatory conduct

•
Discipline or termination of an employee

•
Disputes over job references

•
Problems with the administration of employee benefit programs

•
Employment discrimination complaints with the Equal Employment 

Opportunity Commission or a similar state agency 

The LDRP does not provide reimbursement of attorney fees and costs for lawsuits regarding physical injuries to an employee or a student, defense costs associated with any workers’ compensation action or proceeding, or for any loss or injury arising directly or indirectly out of or in connection with any sexual act (including sexual harassment) directed against any present or past employee or student. Nor will a school be reimbursed for a covered activity unless it follows simple procedures required under the Indemnity Agreement such as immediately notifying ACSI when litigation or a claim of discrimination is first filed against the school. Other provisions may apply as stated in the Indemnity Agreement.

Since the start of this program, no participating school has incurred legal expenses beyond the amount of the benefit available. ACSI’s hope is that your school will not have legal problems in the year ahead. However, the peace of mind that comes with the protection this program provides is well worth the $175 fee.
ACSI mailed LDRP information and an application to your school at the beginning of the school year. If you did not receive this mailing, please call ACSI’s Colorado Springs office at 719-528-6906, ext. 108, to ask that another packet of information and an application be sent to you. This information is also available on ACSI’s website at www.acsi.org/~4916. 

