Summary of ACSI’s Legal Defense Reimbursement Program

ACSI constantly looks for opportunities to assist member schools with practical, affordable services. As a result of seeing schools face various legal actions involving employees or students, ACSI developed the Legal Defense Reimbursement Program. The program is not an insurance policy and does not provide payment for a lawsuit. However, it does provide reimbursement to member schools of attorneys’ fees and litigation costs that the school must pay as a result of certain types of employee or student legal actions. 

To illustrate, let’s assume that a member school has terminated a teacher in the middle of the year. The teacher claims that the school discriminated against her and breached her teaching contract. She files a charge of discrimination with the EEOC or with a state civil rights agency. Unless the school has specialized “employment practices” insurance coverage or some other type of coverage applying to employment decisions, an attorney will have to be paid to represent the school. The attorney fees alone could cost the school tens of thousands of dollars. 


Another illustration arises from a school that expels a student during the school year. Typical liability insurance would provide coverage and an attorney if the lawsuit against the school alleged that the school was negligent. However, most general liability policies do not provide coverage or an attorney for a lawsuit that alleges the school breached an enrollment contract or discriminated against a student. 

The ACSI Legal Defense Reimbursement Program reimburses the participating member school for the attorney fees incurred through the lawsuit or the EEOC charge of discrimination. The best thing about the program is that it costs the school only $175 per year to participate. 

The LDRP agreement entered into by the school and ACSI will reimburse a participating member school. The agreement is for one year, can be renewed each year, and reimburses the school up to $25,000 for attorneys’ fees and costs for all covered suits or claims filed during the year. Schools can access the ACSI web page and download and print a copy of the LDRP application and indemnity agreement. 

The LDRP program covers such suits or claims as the following:



Student evaluation, discipline, or graduation practices



Suspension or dismissal of a student

Failure for the school to meet standards of student educational preparation

Discriminatory conduct toward students

Employee references, breach of employee contracts

Employee EEOC or state agency charges of discrimination


Some lawsuits or claims are not covered under the program. These include a case involving a physical injury to an employee or student, a worker’s compensation action or proceeding, or a sexual act against a student or employee. 

In order to qualify for reimbursement, the school must follow the procedures outlined in the indemnity agreement. However, these procedures are simple and easy to understand. 

Questions about participation in the LDRP can be addressed to the ACSI Colorado Springs office. If a school has what it considers a covered lawsuit or employee claim, it should contact ACSI immediately.  


