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FREQUENTLY ASKED QUESTIONS

About Benefit Protect

Toll Free Number:  888-414-0197

Over the past few months ACSI has introduced a health benefit option available to member schools, their staff members and families. This program has been widely utilized. Based on feedback, ACSI and BenefitProtect wish to supply answers to some commonly asked questions by schools.
 

BenefitProtect provides multi-leveled health benefits solutions, such as insurance and discount programs, with individualized enrollment capabilities through their enrollment center. The benefit offerings are customized for each individual employee's needs and budget (Some as low as $39.95/month).   
 

Options include but are not limited to: 

· Major Medical 

· Limited Medical (Mini-Med) – sometimes noted as “Basic Medical” 
· Medical – Dental Discount Savings Card 

· Accident Insurance 

· Critical Illness 

· Term Life Insurance 

 

(Some benefit offerings are available regardless of pre-existing conditions)

 

QUESTION:  

Is this group insurance?

No. These are individualized plans that meet each employees needs. Every employee is unique....so now employees can choose what suits them best.

 

QUESTION:  

Can the cost be billed to the school for payroll deductions?

Yes, in most states.

 

QUESTION:

Can the school contribute money towards a portion of the premium amount?

Yes, in most states.

 

QUESTION: 

How do these compare cost wise to other options?

In many instances, the BenefitProtect counselors can develop an offering that is both cost effective and provides ample benefits.

 

QUESTION: 

Where can I view more information on the benefits available?

www.BenefitProtect.com/ACSI 

BenefitProtect will consult and offer each employee benefit options that we feel will meet their individual needs.  There is no "Open Enrollment" period for these benefits so employees can enroll at anytime.  (If enrollment is completed by the 15th of the month, their effective date is the first of the following month.)

 

All benefits can be paid for by the employer for payroll deductions OR by the employee. Each employer can now provide benefits access and remain "hands-on" or completely "hands-off". There are no participation requirements and NO COBRA issues.  
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